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The          

Governors’ 

 Annual Report to 
Parents 2024 – 2025   

 
 
           Happy Creative Confident - inspired to achieve together 

THE ROFFT SCHOOL MISSION STATEMENT 
‘To provide a secure and challenging 

environment in which everyone can fulfil 
their true potential.’ 
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Chair – Foreward 

 

On behalf of the Governing Body at The Rofft Primary School, I am 
pleased to be writing my first report as Chair. Having only taken over the 
role in January this year, I am very much still on a learning curve. I have 
been connected to the school for more than 30 years, and can confidently 
say that their motto – ‘Happy, Creative, Confident – inspired to Achieve 
Together’,is at the forefront of each day. 

 

The staff, many of whom have been in post for a number of years, continue 
to give their children the best education, encouraging each child to reach 
their potential at their own pace. Link Governors work alongside staff, 
supporting and ensuring that pupils benefit from a varied, exciting and 
challenging curriculum. Careers Wales have been involved as the school 
has participated in the pilot ‘Careers and Work Related Experiences’ 
Award, achieving the Bronze Award and the P.A. have provided funding 
to purchase Maths/Numeracy resources and TEMPS, the out-of-school 
club have supported the school in the development of the Outdoor Areas. 

 

Challenges for the school include the budget – there is very little money 
to play with – but with careful budgeting, the school is in a stable position. 

 

I look forward along with Governors, to supporting the school through 
these very challenging times. 

 

It goes without saying what a super improvement has been made, re-
furbishing the Resource Provision classrooms, the staff and children love 
the new resources ands the new sensory room has added a new 
dimension. 

 

Mrs. Beryl Blackmore 

 

Chair of Governor 
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Governing Body – The Rofft School 2024-2025 

 

Type of 
Governor 

Name 
term of 
office end 
date     

Headteacher* 
Geraint 
Morris Ex officio     

Parent 
Delyth Ann 
Neill 13/10/26     

Parent 
Jen 
Middleton 02/10/27     

Parent Mark Harris 
resigned on 
29/04/2026     

Parent 
Rhiannon 
Edwards 

Resigned 
24/11/2024     

Local 
Authority 

Karen 
Kilcoyne 

Resigned 
18/11/2024 

Beryl Blackmore appointed on 01/12/2024  

term of office ends on 30/11/2028 

Local 
Authority 

Kate 
Goodwin 

Resigned 
27/01/2025 

Arfon Jones Appointed on 01/01/2025 

 term of office ends on  31/12/2029 

Local 
Authority 

Mike 
Edwards 

Resigned 
03/06/2025     

Teacher 
Sue Parker 
Thomas 06/02/2026    

Staff 

Dilhani (Dili) 
Gaunt-
Evans 08/04/2029     

Community 
Christopher 
Jones 16/07/2028     

Community 
Christopher 
Shaw 16/07/2028     

Community Ash Basu 08/02/2028     
Addl 
Community 

Hilary 
Harriman 

resigned on 
07/10/2024    

 

 

 

 

 
If you would like to contact a school governor, you can get in touch via the Clerk to the 
Governors on 01978 295451 

    

Email : governorsupport@wrexham.gov.uk 
 

 

mailto:mailbox@rofft-pri.wrexham.sch.uk
mailto:governorsupport@wrexham.gov.uk
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Curriculum 

The curriculum for all schools in Wales changed with the introduction of a 'Curriculum for Wales' in 
September 2022. The Governing Body worked with staff to prepare for its realisation. Our 
curriculum approach is embedded in our ‘Vision Statement’ – Happy, Creative, Confident – 
Inspired to Achieve Together. 

The Rofft School curriculum has evolved over a considerable period of time. Our research-
informed approach is something we have discussed and developed, trialed and tested, in great 
detail over a number of years. Our staff have worked with governors, parents, pupils and pupil 
councils, cluster schools, the regional consortia, Estyn the inspectorate and external agencies to 
formulate the way forward and design a curriculum suitable for our school.  

 
The rationale for the Rofft curriculum is captured in the Rofft ‘Curriculum Statement’ which can 
be found on the school website. 

We offer a broad curriculum taught through stimulating, innovative tasks and are proud of the 
high standards achieved. Our curriculum draws on the voice of our learners and ensures that it 
responds to their needs, experiences and input into their learning. 

The Rofft curriculum has been designed to be as effective as possible in supporting children to 

make meaningful connections across the Areas of Learning and Experience. It is based on 
authentic learning. Often, investigations and learning explorations are self-directed; often, there 
is problem-solving at the heart of the process; and there is always reflection in a real-world 
context, thereby encouraging a more holistic understanding of the world.  We encourage 
initiative, independence, collaboration, innovation and creativity, to ensure our children are 
happy, confident individuals, ready for life beyond the educational setting.  Our children work 
through solutions, compromise, nurture and include others. 

School staff work collaboratively to ensure consistency of provision and new assessment and 
feedback arrangements have been put in place. Progression is carefully built into our planning. 

 
Wellbeing is an important aspect of school life. Activities are led by pupil voice and integrated 

into the curriculum as a natural part of the school day, creating healthy, confident individuals.  

 

A wide range of enrichment activities, including educational trips, visitors and extra-curricular 

activities ensure that our children have a fully rounded education.   

 

           
The new curriculum has Four Purposes at its heart, supporting learners to be: 

 
o Ambitious and capable, ready to learn throughout their lives 
o Enterprising and creative contributors, ready to play a full part in life and work 
o Ethical and informed citizens of Wales and the world 
o Healthy and confident, ready to lead fulfilling lives as valued members of society  

Our curriculum encompasses all four purposes, with the learning experiences empowering our 
children to develop the skills and knowledge they need to learn successfully and achieve.  

 

 

 

http://www.therofftschool.co.uk/?page_id=195
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There are six Areas of Learning and Experience (AoLEs): 

o Expressive Arts 
o Health and Well-being 
o Humanities 
o Languages, Literacy and Communication – which includes English, Welsh and 

international languages 
o Mathematics and Numeracy 

o Science and Technology 

 

Within these Areas of Learning and Experience are 27 statements of “What Matters”. The skills 
and knowledge within these statements are developed over time. When we revisit these 
statements, we extend and deepen the skills and concepts to ensure progression in learning 
appropriate to our learners' developmental stage.  

There are three Cross-Curricular Skills and three Integral Skills: 

 
o Literacy 
o Numeracy 
o Digital Competency 
o Creativity and Innovation 
o Critical Thinking and Problem Solving 
o Planning and Organisation  

These skills describe how literacy, numeracy and digital competence and the integral skills are 

developed in and across the six areas of learning and experience.        

         There are five Cross-cutting Themes 

o Relationships and sexuality education (RSE): statutory guidance 

o Human rights 

o Diversity 

o Local, National and International Contexts 

o Careers and Work-Related Experience 
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Additional Learning Needs (ALN) 

 
The Governing body has specific responsibilities for ensuring the necessary steps are taken for 
identifying and providing for any pupil with additional learning needs.  
 
The school has implemented the new ALN code and replaced the graduated system of School 
Action, School Action Plus and Statements with Universal Provision, Targeted Universal 
Provision and Individual Development Plans. Remaining pupils with Statements transfered to 
the new ALN code by the end of August 2025. 

 
ALN September 2025 (Data taken from PLASC return Spring Term 2025) 

Targeted Universal 
Provision  

Individual 

Development Plan 

Statement 

11 21 0 

 

 
The needs that these children present are many and varied and may include general learning 
needs, behavioral needs or specific learning needs such as speech and language or social and 
emotional needs. The support they require is diverse and there are several agencies that are 
available for support. An extensive range of interventions are in place across the school to 
support individual children.  
 
The school has an Additional Learning Needs Co-ordinator (ALNCo) who has worked with 
ALNCo’s from our Cluster schools and with the Local Authority to implement the new Additional 
Learning Needs Act and to support the introduction of Individual Development Plans (IDP’s) at 
The Rofft. 

 
Class teachers have developed ‘Quality First Teaching approaches’ to support our ‘Universal 
Provision’ and our ALNCo has identified the school’s ‘Universal Provision’ offer, ‘Targeted 
Universal Provision’ (TUP) offer and ‘Additional Learning Provision’ (ALP) offer through our 
‘Provision Matrix’. 

 
The school policy is reviewed regularly and there is an ALN sub-committee of the Governing 
Body to assist with and monitor the success of the school’s policy and provision. There is a 
named Governor with specific responsibility for ALN. 

 
A copy of the school’s ALN Policy can be obtained from Miss Shoemark in the school office.  
 

Resourced Provision 

The Resourced Provision at The Rofft caters for children with Social and Communication 
difficulties. The specialist staff who work in the Provision have a wealth of experience and 
expertise. The children are generally taught in their own setting, but when appropriate, they are 
also educated in certain areas of the curriculum alongside mainstream children in their Year 
groups. With the staffing ratios provided, we are able to ensure, when necessary, that a member 
of staff from the children’s own class accompanies them to offer support when they take part in 
mainstream activities. Class teachers work closely with the Speech and Language Therapy 
Services and other outside agencies to identify targets and set appropriate programmes of work.
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          Equality Plan  
 
The Rofft School has a detailed Strategic Equality Plan which focuses on a wide range of aspects 
of school life. We have a staff ‘Equality Champion’ and a nominated ‘Equality’ governor.  
The Rofft caters for the needs of all children and adults who attend/visit our school. The school 
has successfully catered for the needs of disabled children for many years. 
We have developed a range of teaching approaches to meet the requirements of all children 
and after taking advice from outside agencies, use an appropriate range of resources to support 
additional needs. The L.A. and school take into account the wishes of parents and transition is 
handled with care. Effective teaching, monitoring and review procedures allow children to 
access the whole curriculum and participate fully in school life in order to reach their potential. 
Access to all parts of the school building is facilitated by ramps. We are an inclusive school that 
fully supports the aims of The Equality Act, which seeks to ensure that everyone is treated fairly 
and equally and that people have the same chances and do not experience discrimination. 

 

Toilet Facilities 

Pupil toilet facilities are located in the Nursery, Foundation Phase department, Key Stage 2 
department and in the Resourced Provision.  

 

          Welsh 

English is the main language of instruction and Welsh is taught as a second language, with 
much emphasis placed on bilingualism in the classroom. We are very proud of our Welsh 
heritage at The Rofft. Aspects of Welsh culture and identity are woven into the curriculum as 
pupils learn about, for example, Welsh artists, Welsh foods and Welsh democracy. 

 

Relationships and Sexuality Education 

Relationships and Sexuality Education (RSE) has a positive and empowering role in learners’ 
education and plays a vital role in supporting them to realise the four purposes as part of a 
whole-school approach. Helping learners to form and maintain a range of relationships, all 
based on mutual trust and respect, is the foundation of RSE. These relationships are critical to 
the development of emotional well-being, resilience and empathy. An understanding of sexuality 
with an emphasis on rights, health, equality and equity empowers learners to understand 
themselves, take responsibility for their own decisions and behaviours and form relationships 
that are fully inclusive, reflecting diversity and promoting respect. 

 

Healthy Schools 

The school holds the National Healthy Schools Award. In 2024-25 we concentrated our efforts on 
promoting exercise, healthy eating and emotional health and wellbeing. The school participates in 
the WOW Walk to School challenge, operates a healthy snack schem and the MyHappyMinds 
programme is delivered across the school. The Rofft School achieved MyHappyMinds 
accreditation in 2025. 
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Extra - Curricular / Enrichment Activities 

The school offers a range of extra-curricular activities during lunchtimes and after school. 

Clubs included Netball, Pro-Skills Soccer, Wellies in the Woods/Forest Schools, Art Bus, 
Streetvibez, Netball, Criw Cymraeg, Board Games, Wellbeing, Digital Wizards, Gardening, 
Boccia, Groundwork Cookery. 

Visitors included P.C. Reeves, The Play Together Scheme, Technocamps, StarDome from 
XPLORE, NEWTS Environmental programme, Open the Book and Rev. Burrows All Saints’ 
Church, the Canal and River Trust,  

         Trips  

Year 5 pupils visited the Glanllyn Centre and Year 6 visited the PGL Centre at Boreatton Park 
for their residential trips. 

Children also went on trips to support their learning, such as a visit to Llangollen Musical 
Eisteddfod, Dangerpoint, Little Nestlings Forest School, Park in the Past and Cheshire Wildlife 
Farm.  

Children also participated in a range of events/activities including the Wrexham Welsh 
Jamboree and the MemorialCommemorative Play for the Gresford Mining Disaster 90th 
Anniversary. 

 
         

           Links with the Community 
. 

Harvest Festival 
Gifts from the children and their families were distributed to the Wrexham Food Bank in 
October following a Harvest Festival collection. 

 

Visits into the Local Community 
Children across the school undertook project visits into the local community as part of their 
project work.  

 

Visitors 
Visitors included PC Reeves from the local Police and L. Harwick from First Experiences and 
parents who came in to share their work experiences with children. 

  
School Sports 
Children participated in a range of sporting events including Boccia, Netball and Football 
Tournaments and Tennis. Children in Years 3 – 6  received swimming lessons at Gwyn Evans. 
Year 6 children received Cycling Proficiency sessions. 
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Term Dates 

 
2024 - 2025 (For pupils) 

 

 
Autumn Term 
2 September - 25 October 2024 
4 November – 20 December 2024 

Spring Term 
6 January – 21 February 2025 
3 March  – 11 April 2025  

Summer Term 
28 April – 23 May 2025 
2 June - 21 July 2025 

Training Days 

 
Monday 2nd September 2024 
 
Tuesday 3rd September 2024 
 
Friday 20th December 2024 
 
Monday 6th January 2025 
 
Monday 28th April 2025 
 
Monday 21st July 2025 
 
 

Session Times 

Nursery: 9.00 a.m. – 11.30 a.m. 
 

Rec/Yr1/Yr2  8.55 a.m. – 12 noon and 1 p.m. – 3.00 p.m. 
 

Yrs 3 - 6 8.55 a.m. – 12.10 p.m. and 1 p.m. – 3.15 p.m. 
 

Attendance (2024 – 2025) 
 
Attendance                           94.5% 
Authorised Absences             5.2%   
Unauthorised Attendance      0.2%  
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        Work of the Governing Body 

The Governing Body is required to meet at least once in each term. However, in the 2024 – 
2025 school year the full Governing Body met half termly. The following are amongst the many 
issues discussed: Election of Chairman and Vice Chairman, Risk Assessments; Admissions;  
Budget; Attendance; Policies; Staffing; TEMPS; Class Sizes; Health & Safety; School 
Administration; Staff Appointments; School Self-Assessment; School Development Plan / Action 
Plan; School Visits; Curriculum for Wales; Gwe Monitoring and Challenge Meeting feedback; 
Cluster/Transition Plan; Additional Learning Needs / Special Educational Needs; Resourced 
Provisions; ALN Reform; Risk Assessments and the school’s Communication Strategy; Link 
Governor Reports. 

 

Prospectus and Policies 

Minor alterations were made to the School Prospectus and our Nursery and Reception Handbooks 
and Year 1 to Year 6 Handbooks. 

The following were revised/adopted by the Governing Body: Annual Governors’ Report; 
Framework of Responsibilities; Safeguarding, including Child Protection Policy, Tackling Extremism 
and Radicalisation Policy, Service Continuity Plan, Lockdown Policy, Strategic Equality Policy 
2024 – 2028 and Annual Action Plan 2024-2025, CWRE Policy, Careers and Work Related 
Experiences, Educational Visits, Pay, Performance Management, School Development Plan, 
Annual Governor’s Report, Managing Potential Redeployment/Redundancy, Lockdown, 
Charging and Remissions, SRE Policy, Calculations Policy. 

 

Health and Safety 

The Governing Body and the Health and Safety Governor has worked closely with school to 
ensure compliance with health and safety legislation and procedures. 

Election of Parent Governors 

Parents at our school are entitled to elect four Parent Governors. Parent Governors serve for a 
period of three years.  

 

Communication with Parents 

Communication Box 
 

There is a Communication Box in the foyer for parents to communicate general comments/ 
suggestions for school improvement directly to the Chair of Governors. Complaints should not be 
communicated in this way; a copy of the school’s complaints procedure may be obtained from 
Mrs Bellis or can be found on the school website. 

Publications for parents include: 
School Prospectus          Annual Governors’ Report           Curriculum Statement               

             Nursery and Reception Handbook            Years 1 – 6 Handbook 

 

*Please contact school if you would like a copy of any of these documents.  
Website www.therofftschool.co.uk 
ParentMail Please contact the school office if you have not registered with ParentMail. 

 

http://www.therofftschool.co.uk/
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Meetings with parents: 

The Schools Standards and Organisation (Wales) Act 2013 (The Act) removed the requirement for 
school governing bodies to hold an annual meeting with parents. 

Instead, new arrangements were introduced to enable parents to request up to 3 meetings in any 
school year with a Governing Body on matters which are of concern to them. 

 
Parents and carers are major stakeholders in the school community and have a clear and strong 
interest in their child’s education. The Rofft School Governing Body will continue to produce a 
written report to parents/carers. 
Correspondence address for the Governors is: 

 
Chair of Governors OR The Clerk to the Governors 
C/O The Rofft School   

Wynnstay Lane       

Marford 

Wrexham 
LL12 8LA 

  

         Email: mailbox@rofft-pri.wrexham.sch.uk 

 

Parents' Association 

As a school we are extremely grateful to our P. A. for their dedication and hard work. The 
demands on school budgets are increasing year on year. The money raised through their 
fundraising efforts and parents’ very generous support is extremely important to school as it is 
spent on our children. In 2024-2025, this money enabled the school to purchase Maths 
equipment, Whole School Wellbeing provision, Sports equipment and Outdoor equipment and to 
bring in outdoor expertise to enable the school to deliver Science, Integral Skills and Enterprise 
projects.The P.A. also funded entertainment for our Nursery and Reception parties. 

 

TEMPS (Before and After School Club and Holiday Club) 

TEMPS is an enterprise run by a management committee fully independent of the school. It leases 
its premises on site directly from Wrexham CBC and it continues to provide a valuable service to 
parents before and after school and during school holidays. This is greatly appreciated by 
everyone connected to the school, as is TEMPS generosity in permitting school to use their 
building and facilities. In February we were pleased to congratulate Mrs Bunkell on her national 
award as Volunteer of the Year from Clybiau Plant Cymru.The Governing Body has a nominated 
governor link for the TEMPS Trustees and this is currently the Chair.  

 

mailto:mailbox@rofft-pri.wrexham.sch.uk
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        Teaching Staff (Current) 
 

Mr. G. Morris Head Teacher  

Mrs. S. Parker-Thomas Deputy Head Teacher 

 Teachers Teaching Assistants 

Nursery Mrs. K. Randles Mrs. V. Alexander 
Mrs. L. Blythen 

Reception Mrs E. Roberts Mrs. S. Pritchard 
Mrs N. Salomon 

 

Year 1 Mr. A. Cheung Mrs J. Clarke 

Year 2 Miss L. Pugh  Mrs. M. Massey 

Year 3 Mrs. L. Harrop Mrs. L. Burgess (am) 

Year 4 Miss. K. Gilpin Mrs. B. Lloyd-Jones 

Miss L. Grainger 

 

Year 5 Mrs. G. Jones  

 

  Ms. C. Thomas (am) 

  Miss L. Burgess (pm) 

 

Year 6 Mrs. S. Parker-Thomas Ms. C. Thomas (pm) 

 

Resource Provision  Mrs. L. Jones Mrs. J. Martin  
Mrs. D. Gaunt-Evans 
Miss J. Gittins 
Mrs S. Evans 

Resource Provision  Miss. M. Kitching   Miss K. Henshaw  

  Mrs. L. Solari 

  Mrs. D. Pritchard  

 
Administration   

School Secretary                                                   
Miss J. Shoemark                                  

  

School Site   

Caretaker/Cleaner Mr. I. Jones  

Cleaner Ms. C. Brimble/ Mrs S. Brown  
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Nomember of the Governing Body was paid any expenses for travel, subsistence or otherwise. 

 B         PARENTS’ ASSOCIATION 2024– 2025 
APPLICATION OF FUNDS 
 

 2024/25  

Application of funds   

Enterprize £ 500.00  

Yoga £ 250.00  
Maths Equipment & 

Subscriptions 
£ 

2,452.21  

Gym Mats 
£ 

1,421.07  
Outdoor Spaces (Amazon 

WishList) £ 399.29  

Space Dome  

£445 Not Yet Paid - School not received an invoice as of yet 
15/7/25 

Music Man VE Day £ 80.00  

Teddy Bear Picnic £ 26.30  

KAPLA 
£ 

1,370.00  

Total Application of funds 
£ 

6,498.87  
  

 

C SCHOOL FUND (APRIL 2024 – MARCH 2025) 
            Balance b/f                                     17,576.03           

Balance c/f                                        17,707.92                                                                                                     
Donations received                             5,000.00 Thomas Howells 
                                                             1,500.00 Tesco 
                                                           10,000.00 Arts Council Wales 

 

 
  EXPENDITURE/ EXPENDITURE/  

BUDGET HEADING (INCOME)      (INCOME) BALANCE 

  BUDGET ACTUAL  

     

EMPLOYEES 1,267,701  1,322,582  -58,881  

PREMISES 64,072  53,228  10,844  

TRANSPORT 1,663  400  1,263  

SUPPLIES & SERVICES 40,996               66,417 -25,421  

EDUCATION SUPPORT 
SERVICES              49,534  49,206  328  

CONTINGENCY FUND              46,367  0  46,367  

TOTAL EXPENDITURE 1,470,333  1,491,833  -21,500 

OTHER INCOME -153,180  -209,264  56,084  
    
    

OPENING BALANCE AT 1ST 
APRIL 2024 -72,589 -72,590  1  

     TOTAL NET EXPENDITURE 1,244,564  1,209,978  34,586  
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Post Inspection Recommendations 

(Progress Report) 
 

Following the Inspection of our school in October 2017, the following recommendations were 
made: 

Improve pupils’ independent learning skills. 
 

Provide regular opportunities for staff to share the best practices in teaching and 
learning. 

 
Enable pupils to participate in school decision making and have an influence on 
what and how they learn. 

 
Involve pupils, staff and governors effectively in monitoring and self-evaluation 
processes. 

 

• The school’s own understanding of ‘independence’ was established following extensive 
self – evaluation. 

 

• Other settings were visited to observe and discuss different interpretations / approaches. 
 

• The school agreed what it did well (in terms of independent learning and encouraging 
pupil autonomy). 

 

• Features of a positive climate for change were established and agreed. 
 

• A set of success indicators was formulated. 
 

• A vision of independence, independent learning with pupils taking responsibility for their 
work was agreed. 

 

• Pupil voice has developed with pupils participating in school decision making and 
influencing what and how they learn. 

 

• Team learning, collaboration and reflective practice among all staff has been continually 
promoted and developed. A GROWTH model is used. 

 

• Staff have conducted research and explored strategies to support learning as the 
innovation has evolved. Staff work in Progression Steps to develop new approaches and 
then feed into a whole school approach to ensure progression and consistency. 

 

• Pedagogies are monitored for the impact on learning. 
 

• Staff analyse and reflect on progress. 
 

• Systems for collecting and exchanging knowledge and learning have been developed and 
embedded using bespoke Rofft School Road to Progress maps. 

 

• Key learning points and important principles are identified to inform ongoing practice. 
 

• Monitoring and self-evaluation processes involve key stakeholders. 
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SCHOOL IMPROVEMENT PRIORITIES 2024-2025 

 

IMPACT ANALYSIS 

 

PRIORITY 1 

 
ASSESSMENT AND PROGRESSION 

 

  Ensure The Rofft School ‘Assessment Cycle’ is fully embedded to enable our reflective 
practitioners to make a positive impact on teaching and learning and progression across the 

school. 

 

• Our Assessment journey to date and associated documents have been shared in a 
presentation and display at our Open Evening on September18th and during our Autumn 
Individual Parent/Carer Meetings and our February Individual Pupil Progress Meetings with 
Parents/Carers. We also shared our approach and the impact that it is having with 
prospective Parents/Carers at our Open Day on September 18th.  

• The Rofft Whole School Marking /Feedback/Feedforward Code is now embedded and is 
used by children to inform their learning and by staff to assess children’s learning and to 
inform their planning.  
 

• Staff are now utilising all aspects of our bespoke assessment cycle : 
 

• Pupil GROW sheets for Target Setting (shared with parents/carers – Autumn Individual 
Parent/Carer Meetings) 

• Afl (Assessment for Learning strategies) – developed progressively across the school. 

• Feedback/Feed-forward Code  

• Pupil Observation Sheets 

• Individual Pupil GROW Self-Evaluation Record sheets (shared with parents/carers – 
February Individual Pupil Progress Meetings with Parents/Carers)  
   

• Pupil Voice Conferences conducted with our children on our Whole School 
Feedback/Feedforward Code indicate that children throughout the school believe that that 
their teachers’ marking and feedback/feedforward adds value to their work and gives them 
an understanding of their next steps. 
 

• Pupil Voice Conferences are now established and are recorded on our Learner /Teacher 
dialogue sheets. 
 

• Our Literacy Lead Group has produced a series of ‘Progression in Writing’ genre 
documents using Alan Peate’s ‘Exciting Sentences’. We have now produced through-
school progression documents for: 

 
Grammar and Punctuation 

Narrative 
Persuasion 

Information Texts 
Explanation 

 

• Our Numeracy Lead Group has revised our through school Calculations Policy. This 
details individual skills for each of the four rules together with the associated concrete 
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method to be used by our children using the new resources purchased by our P.A., the 
pictorial method of recording and the abstract method of recording.  
 

• The LLC Progression Map is being aligned to The Rofft School Writing Framework 
Progression Document and the Genre Progression Documents. 
 

• The M&N Progression Map is being aligned to The Rofft School Calculations Policy. 
                                  

• Our whole-school tracker that documents summative assessment data to show on-going 

learners’ progress to-date and the diagnostic value of their data has been further 

developed. This overview helps our teachers to use their professional judgement to pin-

point extra support/challenge both academically and emotionally for each pupil. 

 

IMPACT 

 

Assessment and Feedback/Feed-forward arrangements have been further developed and 

embedded to improve consistency and progression across the school. 

 
 

PRIORITY 2 
 

LANGUAGES, LITERACY AND COMMUNICATION 
 
To establish continuity in how teachers plan for writing, focusing on a build-up of skills over 
time, working up to an extended piece with a good balance of word, sentence and text level 
skills. 

• Our Lead Literacy group has created an agreed through school progressive LLC document 
detailing the age–appropriate development of:    

                 - vocabulary at word level, sentence level and text level  
- punctuation   

                 - terminology    
- self-editing strategies   
 

• Our Literacy Lead Group has produced a series of ‘Progression in Writing’ genre 
documents using Alan Peate’s ‘Exciting Sentences’. We have now produced through-
school progression documents for: 

 
Grammar and Punctuation 

Narrative 
Persuasion 

Information Texts 
Explanation 
  

• A Spring Term focus on Narrative – Descriptive Writing led to the creation of a whole- 
school display which was used by staff to share effective practice. This display indicated 
that the use of our newly created through school Rofft School Progressive LLC documents 
on planning, teaching and learning has had a positive impact on standards and progression 
and highlighted next steps 
 

• The Planning format has been altered for the Spring Term onwards to highlight 
opportunities for real-life authentic learning opportunities, including Integral Skills 
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• The Outdoor Learning Environment has been further developed following receipt of a grant 
– Thomas Howells £5,000 
  

• Real-life, authentic opportunities in the indoor and outdoor Continuous and Enhanced 
provision areas have been planned for to enable children to apply their newly acquired 
language skills   
 

• The implementation of the progressive school LLC documents has been monitored in 
school through Learning Walks and book looks involving pupils, and standardisation 
exercises 

 

• Link Governors have monitored the impact of the school’s LLC development along with our 
Gwe SIA 

 

• A Quality Assurance exercise on extended writing at Cluster level took place in the Summer 
term 

 

• Good practice will be shared with parents/carers in an Open session - Summer term 
 

 
    IMPACT 
 
A common understanding of progression enables our teachers to plan for writing, focusing 
on a build-up of skills over time, working up to an extended piece with a good balance of 
word, sentence and text level skills to ensure appropriate progression for all children. 
 
 

PRIORITY 3 
 

ENABLING LEARNING / INTEGRAL SKILLS 
 

(Golden Thread running through the SDP) 
 
To establish continuity in how teachers plan for the development of Integral Skills (Creativity 
and Innovation / Critical Thinking and Problem-Solving / Personal Effectiveness / Planning 
and Organising), focusing on real-life authentic experiences. 
 

• Following extensive research, this has now become a Golden Thread running through our 
planning, which has been amended going forward. This will ensure that the Four Purposes 
are central to the pupils’ experiences at The Rofft. 
 

• The H.T has attended the Wrexham Head Teacher Briefing delivered by WG on ‘Enabling 
Learning’ 
 

• The H.T. has supported Rofft Teachers to amend the planning focus to ensure that The 
Rofft School’s curriculum is evolving to be pedagogically appropriate for all learners.  
 

• Development has focused on the key principles that are essential for holistic and meaningful 
learning for all our learners. 

 

• The focus has been on the ‘three enablers :   
                                                                   Enabling adults 

Integral Skills (2024/25)   - GOLDEN THREAD RUNNING THROUGH SDP 
PRIORITIES 
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                                                                   Engaging Experiences 
                                                                   Effective Environments 
 

• A Rofft Document on Child Development has been created and shared with all teaching 
staff. This focuses on the five developmental pathways : 
                                                                                           Belonging 
                                                                                           Being outdoors 
                                                                                           Exploration 
                                                                                           Physical development 
                                                                                           Well-being 
 

 
IMPACT  
 
Integral Skills have been placed at the centre of our Curriculum to ensure that we continue 
to plan, design and implement a pedagogically appropriate curriculum for all learners. 
 

 
Careers and Work-Related Experiences (CWRE) 

 
To provide through-school effective careers education that motivates and inspires our 
children to succeed. 

 
• Ensure CWRE continues to be a school priority that is featured in the SDP and outlines the 

promotion of CWRE skills plus regular monitoring, review and evaluation of CWRE to 
support continuous development and the contribution of CWRE to overall school 
improvement.  

Thursday 3rd October  
SLT attended CWRE training meeting to meet other primary schools who were pursuing the 
Careers Wales Award – Stage 1/2 SP-T delivered a presentation on progress to-date and 
good practice at The Rofft. 
 

Tuesday 8th October Meeting: 
SLT met with Chris Brayshay, next meeting scheduled and action    
plan decided for future meeting.  

Minutes detailing the new link Governor for CWRE to be emailed over in order to complete 
2.1 which will then be put forward for moderation.  
 

Wednesday 18th September Open Evening: 
Children from all over school took part in hosting our Open Evening – Digital Ambassadors 
with our 3D printing machine (showing Enterprise Projects), Eco Councillors conducting 
Carbon Footprint surveys, Year 6 demonstrating and coaching coding skills to both parents 
and children plus the Careers Wales presentation, work and resources. They also invited 
the parents to participate in the Buzz Quiz. Many parents provided positive feedback and 
thought that the Buzz Quiz was particularly accurate. 
 

• The school’s main focus has been on the development of Integral Skills across the 
curriculum. Planning has been amended to ensure that this focus underpins the Four 
Purposes. 

 

• Creativity and Innovation 

• Critical Thinking and Problem Solving 

• Personal Effectiveness 

• Planning and Organisation 
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• An enhanced network of businesses, community contacts and parent helpers has been 
established and contact made by staff to enrich CWRE provision for their class/Progression 
Step.   
 

• External agencies such as Technocamp, science club, cooking club, coding club, Forest 
School, Little Nestlings, Art Bus, StreetVibz etc offer extra-curricular experiences that 
provide a deeper connection between children’s learning journeys through academic 
settings and the opportunities that await them in the different job sectors.   
 

28th September – European/World Day of Languages: 
Dominika our EAL teacher delivered a brilliant presentation which celebrated and 
highlighted the importance of learning languages for future life skills e.g. inclusivity, making 
new friends, widening experiences, broadening horizons through travel plus developing 
future educational pathways for study abroad which in turn increases employability 
prospects for the future. This was featured on social media. 
 

September -   Darland High School Assembly for years 3-6  
promoting their school. 

Mr Dewi Owen-Jones talked to years 3-6 about the merits of choosing Darland High School 
as their next place of study – academic, clubs, trips etc 
 

• ‘Using the Careers Wales website and resources & Careers City’ staff training session 
delivered by Chris Brayshay - Nov. 27th 2024 
‘The 4 Purposes through a CWRE lens’ and ‘Integral Skills’ resources 
 

• Change of planning focus implemented in January 2025 – Project planning to focus on the 
development of Integral Skills, which underpin the Four Purposes of Curriculum for Wales 

 

• Creativity and Innovation 

• Critical Thinking and Problem Solving 

• Personal Effectiveness 

• Planning and Organisation 
 

IMPACT 
 

Careers and Work-Related Experience, one of the Curriculum for Wales’ five Cross-Cutting 
Themes is now part of the Rofft Curriculum offer across the school and is helping to prepare 
our children for life beyond the education setting. 

 
Resource Provision Development 

 
To adapt our Resource Provision with support from the L.A. to meet the needs of our 
existing pupils and those of pupils who will access the setting in the future. 
 

• The L.A. conducted a review of our Resource Provision and made recommendations. 
 

• Rofft Staff worked with the L.A. to re-design the Resource Provision environment. 
 

• The Resource Provision moved to another setting for a half term to enable the L.A. to 
complete a full refurbishment of the Resource Provision area. 

 

• A full refurbishment has now been completed to create a calmer, less stimulating teaching 
and learning environment to meet the needs of pupils, many of whom have significant 
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sensory needs. 
 

• New sensory resources have been purchased and are now in use. 
 

• Staff training needs have been established. 
 

• The Educational Psychologist based in Noddfa has provided Sensory Circuit training. 
 

• D. Evans L.A. Behaviour Lead has provided an initial Positive Behaviour training session – 
Positive Behavior Support Lead. 
 
IMPACT 
 
The learning environment and provision better caters for the needs of our learners with 
significant sensory needs. 

 
Outdoor Learning and Creativity 

 
To establish outdoor learning environments across the Progression Steps that facilitate 
opportunities for authentic, real-life skills development, focusing on Mathematics and 
Numeracy and Language, Literacy and Communication skills. 

 

• Successful grant applications made to Thomas Howells, The Arts Council for Wales and 
Tesco.  
 

• Staff from each Progression Step have visited  a good practice school – focus on Outdoor 
learning environments and progressive M&N and LLC skill development - Ysgol Glan Gele  
 

• Progression Step One,Two and RP staff planned their outdoor learning environments – the 
structures they wanted and identified changes to current environment that were needed e.g. 
additional fencing /gates. 
 

• Staff used the M&N and LLC Progression ladders/maps to research and purchase 
progressive resources to allow age and stage appropriate skill development across 
Progression Steps  
 

• In conjunction with the above, staff used our newly updated M&N Calculation Policy to ensure 
that appropriate M&N resources were purchased.  
 

• Progression Step staff worked collaboratively to set up the enhanced outdoor learning 
environments across Progression Step 1 and 2 and the Kitchen Garden for use by all 
Progression Steps 
  

• Rotation systems in classrooms are evolving to ensure that children have daily access to 
the outdoor learning environments  
 

• Staff continue to develop a two-week planning cycle to ensure that M&N and LLC are  
progressively introduced in focus teaching sessions and are further developed in the 
outdoor learning environments – through continuous and enhanced provision  
 

• Monitor exercises (learning Walks, Listening to Learners etc.) have been used to assess the 
effective use of the outdoor learning environments with a focus on skill progression – age and 
stage appropriate  
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• The Rofft is participating in the Lead Creative Schools Scheme as part of a continuing 
professional journey for teachers and the school. This enquiry-led approach has involved with 
two of our teachers working with external Creative Professionals over two phases to co-
construct creative and authentic learning experiences which align with the Four Purposes of 
education and engage the Creative Habits of Mind. 
  

• Our school’s enquiry based learning projects in Year 3 was and Year 2 are unique and 
designed to support individual teacher development and wider staff professional 
development. In addition, these projects aim to nurture the creativity of our learners and raise 
attainment aligned to Welsh Government’s priorities and support wider curriculum design. 

 
  IMPACT 
 
Our outdoor learning environments have been further developed across the Progression 
Steps. These areas are helping to facilitate enhanced opportunities for the development of 
authentic, real-life skills development, focusing on Mathematics and Numeracy and 
Language, Literacy and Communication skills for our children. 

 
PRIORITY 4 

 
                                                  MATHS AND NUMERACY 
 
To ensure a consistent approach to the delivery of Mathematics and Numeracy and the 
development of problem-solving skills across the progression steps. 
(Exploration / Authentic real-life problem solving opportunities indoors and out -Transition 
and consistency)   

 

• The Rofft’s Mathematics and Numeracy Calculations Policy has been updated, shared with 
staff and agreed across all Progression Steps  
  

• Our Professional Learning Group drew up Wish Lists with staff based on The Rofft’s 
updated Calculations Policy to supplement the lists of Practical resources collated by staff 
last year. 
 

• Resources purchased (WB:10th October 2024) from the wish lists. Paid for by our P.A. 
  

• Resources catalogued and distributed across the Progression Steps   
(November 2024)  

 

• Maths/Numeracy areas set up in all classrooms and resources in use to  
further develop teaching and learning 
 

• Teachers have worked collaboratively, developing and sharing good practice 
 

• Learning Walks, Book Looks and Observations conducted by SLT and members of the 
M&N Professional Learning group, the M&N Link Governor, the Chair of our P.A. and the 
school’s Gwe School Improvement Advisor. Strengths noted and shared and Progression 
Step actions.  

 

• A through-progression display has been created focusing on Number – multiplication, based 
on the school’s own Calculations Policy. This has been analysed to ensure appropriate 
progression and to identify next steps. 
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IMPACT 
 

• The school is moving towards providing a more consistent approach to the delivery of 
Mathematics and Numeracy and the development of problem-solving skills across the 
Progression Steps. 
. 

 
 
 

SCHOOL IMPROVEMENT PRIORITIES 2025-2026 
 

•    To further develop our learners’ application of Integral Skills in real-world contexts, under      

          the umbrella of Careers Wales. 

 
• To help all learners become confident problem-solvers by exploring real-life maths through  

                    practical activities indoors and outdoors, using hands-on resources and every day     
                    experiences. 
 

• To help all learners become confident communicators through structured oracy and     
           drama activities, supported by digital tools like Green Screen and Animation. 

 
 
 

 
 


